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Online Policy Roundtable:

“REGULATING Al USES IN RECRUITMENT TO PREVENT DISCRIMINATION”

Organized by PRAKSIS and Horizon Europe Project FINDHR, with contributions from UPF, Radboud

11.00-11.10 CET
12.00-12.10 GR TIME

11.10-11.25 CET
12.10-12.25 GR TIME

11.25-11.40CET
12.25-12.40 GR TIME

11.40-11.55 CET
12.40-12.55 GR TIME

11.55-12.10 CET
12.55-13.10 GR TIME

12.10-12.25 CET
13.10-13.25 GR TIME

12.25-12.30 CET
13.25-13.30 GR TIME

University, WIDE+ and AlgorithmWatch CH.

15 January 2026, 11:00-12:30 CET (12:00-13:30 Greek time)
LINK: https://zoom.us/j/96104020743

TOPICS- MODERATION- SPEAKERS
WELCOME- OVERVIEW- MODERATION
Nikolaos Kemos, Communications, Chairman of the Board, NGO PRAKSIS.
“SHORT PRESENTATION OF THE FAIRNESS AND INTERSECTIONAL NON-DISCRIMINATION IN
HUMAN RECOMMENDATION (FINDHR) PROJECT, HIGHLIGHTING MAJOR OUTPUTS*

Dr. Carlos Castillo, Project leader of the FINDHR consortium and ICREA Research Professor at
Universitat Pompeu Fabra, leading the Social and Responsible Computing Research Group

“WHEN HIRING ALGORITHMS DISCRIMINATE:
CONSEQUENCES“

REAL-WORLD IMPACTS AND LEGAL

Dr. Nina Baranowska, LLM, legal researcher at iHub: Interdisciplinary Research Hub on
Digitalization and Society, Radboud University, the Netherlands

“PARTICIPATORY ACTION RESEARCH (PAR) RESULTS ON THE USE OF ARTIFICIAL INTELLIGENCE
IN RECRUITMENT TO PREVENT DISCRIMINATION: GREECE IN FOCUS — INSIGHTS FROM 7
COUNTRIES“

Maria Moudatsou, Forensic Psychologist, Vice- President of the Board, PRAKSIS NGO

Eleni Dimopoulou, Psychologist, member of EU Projects’ team, PRAKSIS Greece

“THREE TOOLKITS ON HOW TO REDUCE DISCRIMINATION IN Al HIRING”

Moira Daviet, Researcher for the project FINDHR, AlgorithmWatch CH

DISCUSSION

FINAL REMARKS- CLOSING OF THE SESSION


https://zoom.us/j/96104020743

